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El‐Hneiti, M., Shaheen, A. M., Bani Salameh, A., Al-Dweeri, R. M., Al‐Hussami, M., Alfaouri, 	F. T., & Ahmad, M. (2020). An explorative study of workplace violence against nurses who care for older people. Nursing Open, 7(1), 285-293.
Workplace violence against nurses is a common phenomenon. Nurses working with old people also face different types of workplace violence. According to World health organization reports in 2018, there is a great number of nurses exposed to workplace violence in the whole world. 8%-38% of nurses are exposed to workplace violence especially physical violence at a point during the life of their career. There can be exposed to different types of violence for the nurses who work with older people. Harassment may come from the relatives of these people. Other nurses may be exposed to violence by their colleagues. According to various studies, however, the high number of violence cases against the nurses comes from the visitors to the hospital who include family and relatives of the patients.
Occupational Safety and Health Administration (OSHA). 2016. Workplace Violence in 	Healthcare: Understanding the Challenge. No. 3148-04R.
Workplace violence has been considered as a serious issue whose failure to address may translate to various challenges in the delivery of services. Healthcare providers including nurses who are exposed to violent acts such as physical assault or even receiving threats of violence may suffer various consequences that may impact their performance. The physical assault can result in to harm the body or individuals may end up suffering from psychological stress and trauma. According to the study conducted in this article, patients are responsible for 80% of workplace violence while the visitors and relatives of the patient expose them to a considerably high level of violence. This can affect how effective an individual delivers their services to their patients. Due to this factor, healthcare stands as one of the riskiest sectors to work in. 
Song, C., Wang, G., & Wu, H. (2020). Frequency and barriers of reporting workplace violence in nurses. International Journal of Nursing Sciences.
This source investigates the causes of workplace violence against nurses as well as the reasons which influence the nurses to report these cases despite experiencing them. although there might be high cases of workplace violence experienced by nurses according to the study in this article, less than a half of the cases are reported by the violence for intervention. The type of violence an individual is exposed to dictates whether or not an individual report it. Cases of violence such as verbal abuse are less likely to be reported compared to physical assault, threatening to assault an individual, or harassing one sexually. There are other factors that may also influence individuals to not report these cases including the lack of a good definition of incidents that may be considered as violence in the workplace. Other individuals fail to report these cases due to fear that the organization may do nothing to help the nurse who is reportedly harassed. 
Hogarth, K. M., Beattie, J., & Morphet, J. (2016). Nurses’ attitudes towards the reporting of violence in the emergency department. Australasian emergency nursing journal, 19(2), 	75-81.
This source includes an experimental study of various studies conducted in the past years to examine the attitudes of nurses towards reporting cases of violence in the emergency department. According to the selected study, most nurses identified that they recognized the suitable system established in their organization, known as Rickman, but none has ever reported a case of violence in the workplace. Individuals expressed varying opinions about workplace violence. According to the study, most of the nurses involved in a violent incident considered it as just a sign of bad behavior or an individual who has hard too much to drink which has influenced poor behavior. Verbal abuse is considered as a sign of aggression which does not however lead to hurting the subject in any way. other individuals considered violence as a part of the challenges they have to undergo every day in their line of work. 
Lockhart, Lisa MHA, MSN, RN, NE-BC Reporting workplace violence, Nursing Made 	Incredibly Easy!: (July/August 2020)- Volume 18 - Issue 4 - p 56 DOI: 	10.1097/01.NME.0000668360.78166.7a
[bookmark: _GoBack]This article explains the factors around reporting cases of violence in the workplace. The OSHA has issued launched an application that can be used in reporting injuries caused by assault in the workplace. According to this journal, employers are required to provide any information regarding injuries and illnesses suffered by their nurses at the place of work. OSHA considers organizations responsible for providing and implementing safety measures in their organizations which help in improving the work environment as well as protecting their workers. The leaders also have a responsibility for creating a smooth reporting process for the nurses who may often undergo cases of violence to ensure that all nurses exposed to workplace violence receive justice when required. 
Papa, A., Venella, J., (January 31, 2017) "Workplace Violence in Healthcare: Strategies for 	Advocacy" OJIN: The Online Journal of Issues in Nursing Vol. 18, No. 1, Manuscript 5.
	The Occupational Safety and Health Administration (OSHA) identifies some of the strategies that can be adopted to advocate for a better working environment through the reduction of the cases of violence that most nurses undergo in the places of work. According to the journal, there are over 2 million Americans who experience workplace violence each year. This includes a large number of nurses and healthcare workers who have to interact with a large number of individuals in their line of work who may be violent at times. Nurses working in the emergency department are likely to be exposed to high cases of violence than any other individuals. state lows have been developed to reduce the number of cases that individuals are likely to experience as a part of workplace violence. Individuals accused of workplace violence are liable to prosecution which may translate to fines and penalties or serving life in prison based on the type of violence. 
Arnetz, J. E., Hamblin, L., Russell, J., Upfal, M. J., Luborsky, M., Janisse, J., & Essenmacher, L. 	(2017). Preventing patient-to-worker violence in hospitals: outcome of a randomized controlled intervention. Journal of occupational and environmental medicine, 59(1), 18.
The research conducted in this article identifies that Americans working in the healthcare industry are expected to be exposed to a higher level of workplace violence compared to other individuals working in different industries. This is based on the data provided on workplace injuries caused by violence in the workplace. The data also shows that individuals in the healthcare industry are exposed to higher levels of violence from the patients and visitors more than their colleagues. This has various impacts on the performance within the hospital due to the various effects exposure to violence may have on the individuals. data-driven interventions are required in every organization to alleviate these cases of violence in the workplace. Patient protection, as well as reporting systems, are also considered as a useful method that can help in reducing the causes of workplace violence. Stakeholder involvement and support are also required in eradicating the causes of workplace violence as well as reducing them.  
Di Martino, V. (2018). Relationship between work stress and workplace violence in the health sector. Geneva: ILO.
	There is a great need for improvement of the interventions to ensure the protection of nurses from workplace violence. Understanding the various causes of workplace violence can be key to coming up with various means of reducing workplace violence. Many individuals suffering from stress may experience a great change in behavior which may result in violence in the workplace. Engaging these individuals in personal dialogues can be constructive in preventing workplace violence. As the individuals responsible for workplace violence within healthcare are mostly visitors, there is a need to prepare individuals on the ways they can engage the people in a constructive way. protection on the nurses should also be provided if needed to ensure that working with some patients does not risk the life of the nurses. 
Zhang, L., Wang, A., Xie, X., Zhou, Y., Li, J., Yang, L., & Zhang, J. (2017). Workplace violence against nurses: A cross-sectional study. International journal of nursing studies, 72, 8-14.
Nurses have reported a higher level of exposure to violence than other healthcare workers. Workplace violence is always favored by various factors in the workplace. According to a study in this article, various factors can expose a nurse to a higher risk of workplace violence than the others. These factors revolve around the characteristics of the nurse, the workplace settings as well as the work environment of an individual. The female nurses according to this study are more susceptible to workplace violence compared to the male. The workplace environment including the characters of the colleagues also influences violence against other individuals.  the article is aimed at providing recommendations to workplace leaders on ways they can stand up to protect others in the workplace against violence based on a study conducted on the nurses.


Latif, A., Mallick, D. R., & Akter, M. K. (2019). Workplace Violence among Nurses at Public 	Hospital in Kentucky.
Various cases of workplace violence are constantly reported around the world. In Bangladesh, violence in the healthcare sector remains one of the major issues which limit the proper provision of healthcare services. In the study conducted among various nurses in Bangladesh, various nurses indicated that workplace violence in the country makes the workplace environment unconducive for the proper provision of healthcare services especially for the nurses who have to interact with a large number of individuals every day. Nurses do not usually report these cases as there most hospitals have not yet established reliable systems for responding to these issues. As many healthcare organizations tend to improve their reputation by reporting lower cases of workplace harassment on the nurses, there are long processes one may need to undergo to receive justice after being harassed. 

